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Monquhitter School Community
Values, Behaviour and Discipline Policy
‘Discipline is necessary to make our school function smoothly, efficiently and most importantly of all, happily.’

(Action on Discipline in the Primary School, SOEID)

Every child has the right to learn and a positive and caring ethos is an essential prerequisite for learning. Here at Monquhitter School we want our children to feel safe, happy and motivated to learn. We want all our pupils to make the correct choices and become good citizens.
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As successful Learners we will be

· Enthusiastic and motivated to learn

· Open to new ideas and determined to succeed

As confident individuals we will 

· Have a sense of well being –physical , mental and emotional

· Show respect and ambition

· Have secure values and beliefs

As responsible citizens we will

· Have respect for others 

· Show commitment to participate responsibly in all aspects of life 

As effective contributors we will

· Demonstrate enterprising attitudes

· Show resilience and self reliance

We hope to achieve this by:

· Providing a clear statement of rules, rewards and sanctions.  Class Teachers are responsible for reinforcing rules with their class
· Making clear what is acceptable behaviour and involving pupils, parents/carers and all staff in the setting of reasonable behaviour targets
· Focusing on positive behaviour and consistently rewarding good manners and co-operation
· Raising self-esteem
· Having a consistent approach to behaviour management throughout the school which involves both teaching and non-teaching staff
‘Why recognise achievement?

Recognising achievement is an integral part of CfE. Gaining recognition for a range of achievement and for the skills for learning, skills for life and skills for work that are developed through this achievement, benefits all children and young people.’

(BtC 5 – ‘Recognising achievement, profiling & reporting)
A values based assertive discipline system works to consistently reward good behaviour and provide consequences for inappropriate behaviour.

Every member of the school community needs to take responsibility for the behaviour in school.

The values we will strive to achieve in the school community are:
· [image: image3.wmf]Positive Attitude

· Respect




· Endeavour

· Praise and encouragement

For this system to be successful,
Pupils need to

· Treat others and the environment with consideration and respect

· Listen when others are talking

· Always try their best and allow others to

· Behave responsibly

Staff need to 

· Display school ‘I can…’ rules

· Create a safe and stimulating environment for pupils to learn

· Treat pupils consistently and with respect

· Encourage pupils to make the right choices

· Communicate regularly with parents

Parents need to

· Encourage their children to follow school rules and support the school in ensuring appropriate behaviour

· Get their children to school properly equipped and on time

· Treat everyone with respect

· Keep school informed of any changes in circumstances that may have an impact upon their child at school.

It is essential that all of the school community know the school rules and give out rewards and consequences consistently across the school.

     Information leaflet handed out to all parents with brief outline of policy.
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We expect an appropriate level of good behaviour from the whole school community.
It is crucial to this policy that, where pupils exceed expected behaviour or work level this is noticed and rewarded. All pupils who show good manners, are polite and follow the school rules and work to their best ability will be praised. 
It is important to include behaviour within all areas of our school community. Lunchtime rewards, bus behaviour and cloakroom behaviour will be included, as well as all school learning environments, shall be included within this approach.
‘All children & young people are entitled to have a full range of their achievements recognised, and to be supported in reflecting & building on their learning and achievements.’   (BtC 5)
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In addition:
· Head Teacher sticker

· Star Pupil of the Week Certificate and/or star writers
· Photo displayed in entrance hall – ‘Celebrating Success at Monquhitter’ 
· Head Teacher Certificate – Bronze, Silver & Gold Pr 4-7 linked to amount of achievement stickers they complete.
· Termly House group winners reward. Fortnightly awarded at Assembly. Pr 7 to gather information in House points collation book.
· Individual class award for consistent good behaviour at teachers discretion, e.g. craft afternoon, lego competition.
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Consequences
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When pupils display inappropriate behaviour the following consequences will be applied. 
· Each class shall have a green, amber and red board in their classroom. 

· All pupils shall start each day afresh on green. 

· A warning of unsuitable behaviour, where a child is not keeping the school ‘I can…’ rules, shall result in a move to the amber section, two warnings or acts of poor behaviour shall result in a move to the red section.
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Please note all sanctions can be earned back.
If pupils regularly lose privileges over a period of time, the following steps shall be followed:
· A Head Teacher Consequence sticker shall be placed in the pupils home/school diary. The head teacher shall discuss with the child what has brought them to this level of consequence, by discussing reasons outlined in the class record book. Parents/carers shall be asked to discuss the behaviour outlined with the child.
                          3 Reds = Consequence 1 

                          6 Reds = Consequence 2

· Detention may be applied by the Head Teacher, where the children shall carry out a suitable exercise during their playtime or lunchtime.
· If any pupil displays extreme behaviour they will move straight to the red section of their chart. After consideration of the severity of the action, a Head Teacher letter will be sent home to parents/carers, or parents/carers shall be contacted by the Head Teacher on the telephone.  Examples of behaviour that would warrant this line of action would be: damage of school property, act of physical or emotional harm towards a pupil or adult.

· In extreme cases the option of temporary or permanent exclusion will be followed.

A very few children will fall outside this system due to having assessed behavioural difficulties. These children will have an individual behaviour plan agreed by teacher, head teacher and parents.

Parental Concerns
[image: image9.wmf]Sometimes children are adept at hiding behaviour from school staff. Where parents feel that behaviours have not been noticed in school they should address these in the first instance to the class teacher who will investigate and work to resolve any issue. Class teachers are in an excellent position to investigate and resolve such issues as they arise. 
Repeated concerns raised with the teacher but that remain unresolved should be brought to the attention of the Head Teacher. 
Parents should make an appointment to meet with the Head Teacher outlining concerns in writing prior to the appointment to allow investigations to be made.

Monquhitter School Behaviour Policy


‘Curriculum for Excellence cannot be delivered without good relationships and positive behaviour. Children and young people should feel happy, safe, respected and included in the learning environment and all staff should be proactive in promoting positive behaviour in the classroom, playground, and wider learning community. Underpinning this is the emotional health and wellbeing of staff.’
Building Curriculum for Excellence Through Positive Relationships and Behaviour
APRIL 2011
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All rewards and consequences shall be linked directly to the school house points.


Nursery – Placed on the sun for a whole week = 5 house points.


Primary 1 and 2/3 – Individuals earn golden nuggets throughout the week. House points will be earned by children who receive the most nuggets. This is reinforced with an invitation to a weekly ‘nugget party’.


Primary 3/4 and 4/5/6 – Sticker card awards. Whole card = 10 house points.


Primary 6/7 - Raffle tickets. Whole card = 10 points.


Bronze, Silver & Gold Certificates shall be continued from Class 3/4 upwards. These shall be presented at Assembly.








Nursery – Moved on to the sad cloud 


Primary 1 and 2/3 – Move to Red, then nuggets withdrawn.


Primary 3/4, 4/5/6, 6/7 – For each visit to the red section they must counteract this with earning one more reward sticker or raffle ticket towards completing their card.
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